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PUBLIC WORKS 
                    TRAFFIC TECHNICIAN II 

  
 

The Ector County Sign Shop is in need of a Traffic Technician II.  The Traffic Technician II 
will be under the direct supervision of the Traffic/Sign Foreman. 
 
PRIMARY DUTIES:  The Traffic Technician II will be responsible for operating vehicles 
and equipment such as: paint striper, walk behind striper, hole digger; installing new signs 
and replacing damaged signs; performing striping lay-out including measurement and 
tabbing, striping pavement marker installation; using hand tools and power tools; 
constructing new signs; sign inspections, traffic counts, maintenance of equipment and 
materials; and all other duties as assigned by the Traffic/Sign Foreman. 
 
MINIMUM QUALIFICATIONS:  Requires a High school Diploma or GED; a valid Texas 
commercial driver's license with "X" endorsement and have an insurable driving record; 
prefer experience in sign construction, repair and installation, paint striping and drafting. 
 
SALARY:  DOE plus excellent benefits; work days & hours: Monday-Thursday, 7:00 am. – 
5:30 pm, occasional weekends. 
 
APPLICATION DEADLINE: Open until filled. 
 
Please apply at the Ector County Annex Building, 1010 E. 8th, Human Resources 
Department, room 126, Odessa, Texas.  Ector County does not discriminate on the basis 
of race, color, national origin, sex, religion, age and disability in employment or the 
provision of services. 
 
NOTICE:  Federal law requires all employers to verify the identity and employment eligibility of all 
persons hired to work in the United States.  This employer will provide the Social Security 
Administration (SSA) and, if necessary, the Department of Homeland Security (DJHS), with 
information from each new employee’s Form I-9 to confirm work authorization. Passing a pre-
employment urinalysis drug screen is required. 
 
          
 


